G Annual EDI Statistics July 2024

In 2020 we committed to sharing the diversity data of the Growth Company annually. We acknowledge and value
the need to be reflective of the diversity of the communities we work in, and how this benefits our organisation
and ultimately the services we provide.

Diversity Profile Introduction to the report:

We continue to improve our diversity profile from 2020-2024
2020 was the first year we reported on our diversity data. We are pleased to report significant improvements across all areas of
diversity within GC, and this is whilst our headcount has fluctuated from ¢1,200 colleagues to over ¢1,600 to date.

Please note that the statistics within the report are based on disclosed data only.

Diverse Ethnic Communities (DEC)
represent 18% of GC

Colleagues declaring a
disability 16.8% of GC

LGBTQ+ 8.6% of GC
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B Managers (4.3%) 109 Colleagues (11.1%) Bl 30 Managers (9.8%) 243 Colleagues (18.4%)

Colleague increase in declaring a disability since 2020

Despite our headcount increasing in July 2024, we
have seen a steady rise over the past 4 years in those
declaring a disability against our total headcount.

19 Managers 134 Colleagues
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. 8 Managers (3.1%) 44 Colleagues (4.5%) . 22 Managers (7.2%) 118 Colleagues (8.9%)

More colleagues have disclosed they are LGBTQ+ since 2020.

22 Managers 134 Colleagues

This Is the second year we are reporting on religion data and our data has
remained constant over the past 2 years.
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Buddhist (0.51%) Hindu (1.1%) Islam (6.4%) Judaism (0.42%) Sikh (0.51%) Other Religion (3.05%)  No Religion (42.7%)

Buddhist (0.66%) Christian (40.6%) Hindu (1.3%) Islam (3.1%) Judaism (7.7%) Sikh (0.66%) Other Religion (4.5%)




